
 
PROFESSIONAL AND ETHICAL STANDARDS PANEL  

            MEMBER PERSON SPECIFICATION  

The criteria contained within the Person Specification below are considered to be 
those necessary for effective performance in the role and form the basis for shortlisting 
suitable applicants to become members of the Panel.  

PERSON SPECIFICATION  
CRITERIA  COMPETENCY  

Eligibility  Must be 18 years or over and live or work in the Thames 
Valley Police (TVP) force area  

Must not be a serving TVP police officer or member of staff  

Must not be a serving TVP Independent Custody Visitor or 
Misconduct Panel Member  

Must be granted vetting clearance in accordance with  
National Vetting Policy for the police community  

Working with people  The ability to work as part of a team  

Ability to establish and maintain effective and respectful 
working relationships with TVP officers and staff and Staff 
within the Office of the PCC (OPCC)  

Capacity to treat people fairly and with respect, to 
recognise and acknowledge diversity, and respond 
sensitively and constructively to difference of opinion.  

Ability to be open to developing new methods of working for 
the  
Panel to effectively discharge its responsibilities   

 



Effective communication  
skills  

Ability to communicate effectively orally and in writing  

Scrutiny skills  Previous experience in a role involving analysing, 
reviewing or developing service delivery, and evaluating 
performance or inspection data  

Ability to understand, interpret and comment on complex 
reports  

The ability to question, challenge and evaluate incidents 
and issues, and make balanced, reasonable and 
proportionate judgements  

The ability to debate issues concerning policing integrity,  
ethics and professional standards, and to challenge and 
make recommendations about operational policies, 
practices and ethical dilemmas facing the Force  

Reporting skills  Ability to report findings and recommendations at Panel 
meetings and to prepare and present summary reports, 
as necessary and appropriate, to the Chief Constable and 
to the Police and Crime Commissioner.  

Motivation  Expertise or interest in relevant policing issues such 
as complaints and policing integrity, and improving 
the professional standard and quality of policing 
services delivered to the public  

 

 


